Moci6bHMK 3 WopiuHOoro ouiHOBaHHA edpeKTUBHOCTI NpauiBHuKiB — UKG
MouaTok po6oTn

Bu oTpnMaeTe cnoBilleHHA eeKTPOHHO MOLUTOR, LLIOMHO Balle LWopivYHe OLiHOBaHHA
edekTnBHOCTI 6yae rotoBe A0 3anoBHeHHA B UKG.

Notification: Employee Assessment

Villani, Sheri L<messages-noreply@ultimatesoftware.com>

To: © Heather Harbin Thu 4/16/2026 10:59 AM

This sender messages-noreply@ultimatesoftware.com is from outside your organization. Block sender

o Retention: Mailbox 7y (7 years) Expires: Thu 4/14/2033 10:59 AM

The Employee Assessment task for Harbin, Heather is available for you to evaluate and complete.
Please note that this task is due by 04/17/2026 11:59:59 PM.

You can access the review from the Myself, Jobs, Reviews or from Menu, Inbox and the "edit" link.

Kpok 1: BigkpuTTa ouiHOBaHHA
1. VYBingite go UKG.
2. TpokpyTiTb BHM3 00 My Inbox.

3. Bun nobaunTte yepBOHY Kparnky CNOBIiLLLEHHS, IKa BKa3ye, L0 Ha Bac Yekae
3aBaaHHA.

4. Bigkpunte My Inbox, W06 po3noyaTtu oLiHHOBaHHA.
Inbox -

Inbox

My Inbox €)

Out of Office

3anoBHEeHHSA OLLIHIOBaHHA
Kpok 1: BigkpuninTte cBo€ OLiHIOBAHHSA

1. HatucHitb Edit y BepxHii yacTuHi ekpaHa.



2. Bunbepitb nepLuy 3eneHy Start kHonky, W06 po3novat NnepLUnin po3ain
OLiHIOBAaHHA.

TPLAw_ My Inbox
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Add/Change Employee Review
Heather Mae Harbin * 10:59 AM
Initiated by Sheri L Villani
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Initiated for
Initiated by
Initiated

Last modified
Apply

Priority
Approval status
Update status

Request Information

Employee Performance Review

Updated Field

v Goals Total Score

Heather Mae

Sheri L Villani

Harbin

04/16/2026 10:59:51 AM

04/16/2026 10:59:51 AM

Employee Assessment

Normal

Employee Ass

Incomplete

Kpok 2: CnouaTtKy 3anoBHiTb po34in KOMNeTeHLU,i:

1. HaTucHiTb Ha nepLuy 3eneHy KHonky Start

TPLAw My Inbox
HOSPITALITY

Home

Review Summary

TPI Hourly Associate Review

Heather M. Harbin, HR MANAGER L“‘:‘ Employee Notes

Effective Date 04/18/2026

DO YOUR REVIEW
Contributors

Heather M Harbin
Due Date 04/17/2026

Review sections

Competencies
Open Ended Questions

Overall Comments

Final Score

Documents

Sheri L Villani
Due Date 04/17/2026

Yenier | Marrero Gonzalez

Employee Rating Manager Rating

Upload documents that support your performance review

Who can access these documents?

@ Add adocument

There are no Uploaded documents
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Harbin, Heather M.
HR MANAGER

» Employee Information

~ Review History

There are no Review History records to
display.

+ Education

» Licenses

» Skills

» Work History

» Awards



Kpok 3: 3anoeHitb BCI po3ainu
1. YBaXKHO nepernaHbTe KOXKEH po3ain.
2. HatucHitb cnagHe meHio Employee Rating.
3. BunbepiTb ouiHKy, AKa HarKpalle Bigobparkae BaLly po6orTy.

4. [opanTe onncoBi KOMeEHTapI, e Le AopeYHo, Wwob Hagatn noaatkosi aetani abo

TPI Hourly Associate Review B C ® B & @ Harbin, Heather M.
. . save reset cancel save & close print  help )
Heather M. Harbin - Competencies HRMANAGER

Rating Scale 10 Point Scale

» Employee Information
R & - Review Hist
1. v 3. Accountability First Competency Weight: 25% eview History

Accepting responsibility that results in anticipation/prevention of problem areas from actions, and problem solving inside and outside the department/organization. There are no Review History records to

display.
Show details...
®, Notes » Education
» Licenses
u =EE=EE = =iz
Heather M. Harbin, Employee B I YS == =8 = == » Skills

Paragraph 14px % D & - P » Work History

¥ Awards
1- UNNACEPTABLE

2- DEVELOPING

3- DEVELOPING+
4-SUCCESSFUL
5-SUCCESSFUL+

6 - SUCCESSFUL++

7 - COMMENDABLE
8- COMMENDABLE+
9 - DISTINGUISHED
10 - DISTINGUISHED+

No comments are available.

2. v Achievement Orientation Competency Weight: 25%
Being persistent and showing perseverance on achieving concrete and tangible results out of personal responsibility; getting optimum results from situations; being ready to take action
and show tenacity in case of obstacles or resistance.

Show details...

YHN3y ekpaHa aBTOMaTUYHO PO3pPaxoBYETbLCA OLLIHKA Ha OCHOBI Uncna, ake obunpae
npauiBHMK.

Employee Manager Rating

Average Competency Ratings 8.75 - COMMENDABLE+ -

Kpok 3: MNMepexin Ao HactynHoro po3giny
lNicna 3aBepLUeHHA po3ainy:

1. HaTtucHiTb Save, AKLL0 3’ABUTbCA BiANOBIAHWUM 3aMunT.



2. BukopwucTtosynte cTpinky Back y Google Chrome, w06 noBepHyTUCA Ha rONOBHY

CTOPIHKY OLiHIOBAHHA.

Hapasi B npoyeci oyiHroBaHHA Hemae KHorku “Next”.

3. Bunbepitb HacTynHy 3eneHy KkHonky Start , 106 nepenTn oo HaCTYNHOro po3ainy.

lNoBTOpIOMNTE LEN NMPOLIEC, A0KM He Byae 3aBepLUEHO BCi PO3A4inn OLIHKOBaHHS.

TPI Hourly Associate Review

Heather M. Harbin - Open Ended Questions

1. * * What are your goals for 20267
Heather M Harbin,

Employee B I ¥Y¥§5 == == = = =
Paragraph 14px b3 |_EI t/ﬂ
This is a test

Sheri L Villani, Manager  No comments are available.

2. What can you learn?

Heather M Harbin, —
Employee B I ¥ &5 =
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Po3pin «3aranbHi KOMeHTapi»

OcTaHHin po3gin Mictutb none Overall Comments.
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Harbin, Heather h
HR MANAGER

» Employee Information

~ Review History

There are no Review Hi
display.

» Education

+ Licenses

» skills

» Work History

» Awards



1. lNepernaHbTe CBOI OLHKM Ta KOMeHTapi nepen NpPoaA0BXKEHHAM.

2. [opanTte 6yab-AKi 3aK/NKOYHI KOMeHTapi, aki BU XoTinun 6, o6 nepernaHys BaLl
MeHenKep.

3. UKG Ttakox MicTiuTb PyHKLUito gonomoru LI, aka 3a notpebu Mo>ke AOMOMOITH
CTBOPUTU 3arasibHi KOMEHTapi.

{ Draft with Bryte Al

Answer these optional questions so we can help you generate your overall
comments using Bryte AL

What are some things you did well?

|

0/1500

‘What are some things you could've done better?

0/1500

HapcwunaHHA ouiHIOBaHHA
lNicna 3aBeplLUEHHA BCiX po3aini.:
1. 3’ABuUTbCA 3eneHa KHonka Send.
2. HatucHitb Send, w06 HagicnaTy 3anoBHEHE OLiHOBaHHA epEKTUBHOCTI.

3. 3’ABUTbCA CN/MBalOYe BiKHO 3 MiATBEPAXKEHHAM, Y AKOMY 6yae 3anponoHOBaHO
niaTBEPAUTU HaACUNAHHA.

4. Bunbepitb Continue, W06 3aBepLUMNTX Ta HagicnaTy OLUiHOBaHHA.

lMicna HagcunaHHA 3aBOaHHA 3 OLiHKOBAHHA aBTOMATUYHO 3HMKHE 3 BaLLOl Nanku BXigHUX
MoBiAOM/MEHD.



Review Summary
Completed
Overall Comments

Final Score 10.00 - DISTINGUISHED+ —

Documents

Upload documents that support your performance review

F)’ \\

L @ Add a document )
There are no uploaded documents
Send

Send to the next contributor.

Routing Comments

These comments will not appear on the final review and are visible to all review contributors.
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E » Employee Informatio
~ Review History

There are no Review
display.

» Education

» Licenses

» Skills

» Work History

» Awards

MMicna HaTuckaHHA Send 3’ABUTbCA CNAMBatOYe BiKHO 3 MPOXaHHAM NiaATBEPAUTU 4ito.

g035109p01x.ukg.net says

Send this review to the next contnbutor? Cnce you do, you won't be

able to make further changes.

Micna yboro 3aBgaHHA Byae BUOaneHo 3 MOEi Nankm BXigHWX MoBigOM/EHb.

TPIL My Inbox

HOSPITALITY

Action Items Updates

? @ Urgent Unread

You're all caught up!



